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Community Cricket Director 
An exciting opportunity has arisen at the Sussex Cricket Foundation (the charity within Sussex Cricket) as Community Cricket Director. 
Reporting to the Chief Executive and part of the Executive Leadership Team, this is a pivotal role at Sussex Cricket, accountable for leading a team in order to maximise participation and growth in community cricket across Sussex; a core part of the England and Wales Cricket Board’s (ECB) national ‘Inspiring Generations’ strategy.   
We are looking for somebody who is passionate about, and has a thorough working knowledge of, the positive social impact of community sport. The successful candidate will have a demonstrable successful track record in working at a strategic level within community sport, preferably cricket. The ideal person will have a strong background in the development, delivery and management of a range of community sport programmes, including an in-depth understanding of the funding structure.

We are looking for a resilient and innovative leader who has a proven track record of inspiring others to deliver excellence in the world of community sport. The ideal person must be flexible and willing to work irregular working patterns in response to operational needs.

For further information regarding this role please visit our website http://www.sussexcricket.co.uk/jobs-with-sussex
To apply, please send a covering letter setting out how you meet the requirements of the role and the person specification with your CV to: recruitment@sussexcricket.co.uk.
Closing date for applications: 5pm on Wednesday 7 October 2020
Please note that applications received after this time will not be considered.
No agencies thank you.
Job Title:

Community Cricket Director 

Reports To:

Chief Executive, Sussex Cricket 
Hours:
Full-time, Monday to Friday plus ad-hoc weekend and evening work required

Direct Reports: 
Territory Managers x 4 and Business Support Manager
Remuneration:
Competitive plus 25 days’ holiday per annum excl. bank holidays
Location:
The 1st Central County Ground, Hove
Key accountabilities 
· Accountable for the development, implementation and delivery of a strategic departmental business plan, ensuring it is aligned to Sussex Cricket’s strategic aims. 
· Leadership of community cricket in Sussex, maximising participation and growth outcomes for cricket, in line with the ECB’s national ‘Inspiring Generations’ strategy

· Pivotal role in developing and embedding a values-driven and collaborative working relationship between the Sussex Cricket Foundation (Trustees, staff and volunteers), the wider organisation and other key stakeholders. 
Key responsibilities:

· Work with the Board of Sussex Cricket Limited (SCL) and the Sussex Cricket Foundation (SCF) to develop and implement the strategic and operational plans and policies
· Accountable for planning and managing the departmental budget, maximising all funding opportunities and controlling expenditure in line with the agreed budget 
· To develop new business opportunities for community cricket, primarily in Sussex

· Be at the cutting edge of new developments in the field of community sport and government policy relating to sport and leisure
· To ensure the departmental strategic aims are aligned to local objectives and the Organisation’s overall strategic goals 

· To ensure that the charity’s policies and practices are up-to-date and managed in line with current best practice
· Proactively develop excellent relationships with the ECB, focusing on sharing best practice across the First-Class County Clubs    

· To maximise the funding and income streams within Sussex Cricket Foundation

· To work with the Board of Trustees to ensure that the Organisation’s strategy is delivered and that statutory and regulatory duties are observed 

· To support and service the Board of Trustees, providing them with timely, relevant and transparent information
· Effective management and development of all direct reports, ensuring that agreed KPIs are delivered and staff development opportunities are prioritised

· Ensure that the staff structure and accountabilities are designed in line with the business objectives and budget constraints
· To work with the Finance Director to formulate the annual budget, ensuring that quarterly financial management information is provided to the Board 

· To work collaboratively with the Leadership Team and other key stakeholders within the Organisation, ensuring that all departmental aims are equally met

· To develop the department’s profile, including influencing relevant local stakeholders in private, public and third sectors, and working with the local media (in conjunction with SCL communications team)

· Undertake any other reasonable duties as requested by the Chief Executive

	Person Specification – Director of Community Cricket

	1. Professional Experience

	
	· Proven successful track record of working in a community sport environment in a senior position, preferably cricket
· Demonstrable experience of sourcing and securing funding streams in the development of new sport programmes 
· Experience in the recruitment and management of associated staff

· Experience working in partnership with organisations in the private, public and third-sector

	2. Knowledge

	
	· Extensive working knowledge of sport development policy and practice, including the use of sport as a vehicle to achieve social impact 

· In-depth understanding of the relationship between sport and health and education and how to build collaborative and effective relationships with key stakeholders  

· Funding structures within sport

	3. Skills

	
	· Proven leadership and management skills in a community sport environment, preferably cricket

· Senior stakeholder management

· Complex budget management

· Excellent verbal and written communication skills at all levels
· Proven business development skills, resulting in securing income streams

· Strong people management skills and current working knowledge of HR practice; including the skills required to manage volunteers

· Ability to operationalise strategy, ideas and tactics

· Ability to deal with conflicting priorities and manage/prioritise own time effectively  

· Ability to flexible with working hours and patterns of working

· A commitment to continuous improvement

	4. Personal Qualities

	
	· Values-driven

· Commitment to own and others’ learning

· Resilient

· Methodical and thorough
· Client-led approach (internal and external clients) 

· Self-motivated
· Innovative approach

· Sense of humour

· Proactive with a ‘can-do’ attitude 

· High level of emotional intelligence 


