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SUSSEX CRICKET

FOUNDATION

Clubs, Leagues & Facilities Manager

An exciting new opportunity has arisen in the Sussex Cricket Foundation (SCF). We are looking
for a proactive, creative, strong leader and collaborative person to support the growth and
development of recreational club cricket in Sussex.

The successful candidate will be responsible for supporting and developing the recreational
club network, facilities projects within clubs & schools and growing the volunteer network
across the county. The successful candidate will also work closely with the Women & Girls
Manager to help meet the objectives set out in our 4-year action plan.

The success and reputation of the Foundation continues to grow both locally and nationally.
This has led to Corporate Partners of the County Club and other local organisations wanting to
support Foundation initiatives. Major partners such as Dean Wilson, Webtrends Optimize and
Acrisure all have multi-year agreements with the Foundation, which supports projects such as
League Cricket, Disability Cricket, and support to our club network. The ECB (national
governing body for cricket) also holds the Foundation in high regard, and we are described as a
‘Leading Organisation’ in the delivery of Disability Cricket, Safeguarding and Club Affiliation.

Foundation Impact Report — https://sussexcricket.co.uk/news/sussex-cricket-foundation-
releases-2025-impact-report

Foundation Website - https://sussexcricket.co.uk/sussex-cricket-foundation

Breaking Boundaries - https://www.breakingboundaries.co.uk/

Equal Opportunities

Sussex Cricket is committed to improving the diversity of our workforce. We welcome
applicants from all walks of life and backgrounds who can bring diversity of thought and
experience to the Club.

Sussex Cricket is committed to ensuring that all applicants do not receive less favourable
treatment or are discriminated against, on the grounds of their age; disability; gender; marriage
and civil partnership; pregnancy or maternity; race; religion or belief; sex or sexual orientation.

Safeguarding

Sussex Cricket is committed to safeguarding by protecting children, young people and
vulnerable adults. As such, all relevant posts are subject to a process of vetting with the need
for up-to-date DBS checks and obtaining two work-related references.

To apply for this role, please send a CV and cover letter outlining your suitability for this role to:

foundation@sussexcricket.co.uk

Applicants must have the Right to Work in the UK. No agencies thank you

Closing date: 5pm on Friday 28" August 2026. Interviews: w/c 7" September 2026
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Job Title: Clubs, Leagues & Facilities Manager
Reports to: Foundation Director

Location: The County Ground, Hove

Hours: Full Time

Salary: up to £35,000pa, depending on experience

Role Purpose

To grow, develop and improve the quality of recreational club cricket across Sussex, providing
high-quality support to club volunteers, with the ambition of creating and maintaining a thriving,
inclusive and sustainable club network. The role will be responsible for helping develop and
support the affiliated club network, club facilities projects, club leagues/competitions and to
assist the Women & Girls Manager in growing the Women & Girls game.

The post holder will be a proactive and self-motivated individual with great communication and
organisational skills and have a real passion for sport and community impact.

Key Responsibilities:

To lead the Clubs & Leagues Team consisting of:

o Women & Girls Manager

o Club Support Officers x 2

o Workforce Officer
To work alongside and collaboratively with the other Line Managers and form part of the
Foundation Management Team.
Oversee and manage budgets related to club programmes.
To arrange regular one to ones and Performance Management Reviews with your direct
reports.
Main point of contact for recreational cricket clubs and local authorities across the
County.
Main point of contact with the ECB for club cricket, leagues & facilities and to attend any
meetings/workshops as and when required.
To grow and develop recreational club cricket including facility development across the
County.
To create a strategy for Recreational Club Cricket.
To be responsible for the Sussex Cricket Foundations Facilities Strategy and Action Plan
within it.
To be responsible for the distribution of the ECB County Grant Scheme and other
associated ECB club funding streams
To be responsible for facilities projects in state schools as part of the Breaking
Boundaries programme.
To help identify new ways of bringing income into the Foundation through paid
coaching, holiday activity, sponsorship
To be responsible for the following work streams associated with club cricket.

o Club Development
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National Programmes - All Stars & Dynamos

Women & Girls Cricket

Facility Development — schools & clubs

Coach Education (coaches, umpires, scorers, grounds)

Volunteering (cricket collective, get set weekend)

Young Cricket Collective

Sussex Seniors

Clubmark/Safe Hands Management System

Junior Cricket Leagues & Competitions — Boys & Girls

Adult Leagues — Men & Women

Indoor Cricket

Sussex Slam - Men & Women

o Club Coaching - paid for opportunities

e Gather insight form clubs, leagues, players to help develop club cricket and our
offerings.

e  Work with the Operations Manager to develop the Club Affiliation package.

e To collaborate with the Digital Media Executive on communications to the club network

e To work closely with the Junior League Management Committee, Dean Wilson Sussex
Cricket League Committee (Men & Women), Sussex Slam and Sussex Seniors, attending
meetings as and when appropriate

e Work with the County Safeguarding Officer to support clubs to utilise the Safe Hands
Management System and embed a proactive safeguarding culture at all levels.

e Toform part of the Grant Giving Committee and attend regular meetings.

e To attend Trustee Meetings and as when appropriate.

e To utilise the professional playing squad (Men, Women, Disability) in liaison with the
Operations Team to support visits to clubs and/or community events.

e To promote the Sussex Cricket Roadshows to the club network and to attend where
appropriate.

e Ensure effective communications, planning and integrated delivery across your team
and other departments.

o Work with the Sussex Cricket commercial department to develop commercial,
membership and ticketing opportunities for recreational cricket clubs.

e Be prepared to undertake any other duties related to the work of these functions as
required

O o0 OO0 OO0 O O 0 O OO0

Key Relationships:

Internal
o Foundation Director
o Foundation Management Team
. Sussex Cricket Foundation Trustees
. Women & Girls Manager
o Club Support Officers
o Workforce Officer
o County Safeguarding Officer

. Sussex Cricket Ltd.
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External
. Affiliated Clubs
J League & Competition Committees
J Local Authorities
J England and Wales Cricket Board
J Sponsors/donors

Experience:

An understanding and experience of working within a club environment, preferably in
sport.

Experience of leading projects, preferably in sport.

The ability to take an objective and strategic view of plans.

Experience of managing budgets and programmes.

Extensive experience of working with volunteers.

Ability to influence.

Ability to work independently and as part of a team

Effective communication & presentation skills

Ability to build and maintain relationships with customers and stakeholders

Highly organised approach to work, with attention to detail

Ability to work under pressure using your own initiative

Professional attitude and presentation.

Collaborative approach to working

Values-driven individual

A positive approach and can-do attitude

Ability to deal with conflicting priorities, often under pressure, yet remaining tactful,
diplomatic, and confidential

Computer literate and effective user of Excel, PowerPoint and other Microsoft
programmes, digital systems and tools.

Willingness to work unsociable hours when necessary.

Ability to travel independently between sites (Full valid driving licence and access to a
car)

Desirable Qualifications:

UKCC Level 2, Core Coach, UKCC Foundation 1 Cricket Coaching or appropriate
coaching qualification

Valid First Aid Certificate

Valid Safeguarding & Protecting Children Certificate

Valid DBS Certificate
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